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ations: 

ance District (UPRAD) performs background checks on its employe
 history checks, criminal background investigations, drug screening
s required by the UPRAD Board of Directors. All prospective empl
tigations, driver history checks, and pre-employment reference che
ddition, the employee must understand that UPRAD reserves the ri
d investigations at any time, with or without notice, and continued 
l passing of these checks as determined by UPRAD.  Failure to suc
d checks may result in corrective action up to and including termin

 reports are the property of UPRAD, treated as confidential informa
. 
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