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egional Ambulance District (UPRAD) have a mutual obligation to
 to ensure that the work place is free of employees whose job perfo
gs and/or alcohol. 

lerance policy. No employee may use, possess, distribute, sell, or b
 while on duty, operating UPRAD equipment, on UPRAD property,
d activities off premises. The legal use of prescribed drugs is permi
yee’s ability to perform the essential functions of the job effectively
 individuals or patients in the workplace. 

kplace Act, an employee who performs work for a government cont
al conviction for drug-related activity occurrence in the workplace.
he conviction. 

ill be conducted for “cause” including but not limited to any vehic
omplaint or report of inappropriate actions, or at any other time whe
r drugs by a employee.  However, UPRAD reserves the right to con
t screening and randomly as a condition for continued employment

ay lead to corrective action up to and including immediate termina
ave legal consequences for that individual employee. 
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